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New teachers are requir ed to attend seven hours of mandatory curricu-
lum/instructional meetings each semester.

Notices will be mailed to new teachers from the Curriculum and Learn-

ing Department. |f you have questions please contact the Elanentary
Curriculum Consultants o the Subject Area Content Curriculum Supe -
visorsat

Human Resources 557-2300
Curriculum and Learning.......557-2400

New 1 eacher Meding Dates 2009-2010
Elementary New Teacher Schedule (4.15 pm.-5:30p.m)

Secondary New Teacher Schedule (3:15 p.m.- 4:45 p.m.)
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Congratulations! You have either graduated recently or
bring to the district your experience and talents from
elsewhere. Your employment tells us you have met the
qualifications of high standards and expectations of the
Omaha Public Schools. You are about to enter a world
of collaboration and teamwork from a family of profes-
sionals that will support you in being the most effective
teacher in your classroom. Our students deserve no less.

The OEA is a professional organization that provides you with support from the
local - OEA, state - NSEA, and national - NEA Organizations. We work together
to provide the best working conditions and contracts that support you as a profes-
sional. Y our membership is key to receiving extraordinary support along the way.

We will be sending you monthly packets with ideas and coupons that you may
enjoy and find supportive in your role as an educator. In addition you will be re-
ceiving a copy of the “NEWSs’ about four times a year. The first copy may be a
“hard copy” dueto the fact that you may not have access to a computer yet. After
that you will be receiving an e-mail copy, in keeping with our going green to save
trees and dues dollars.

The best advice | can give is breathe deeply and don’t show fear — students have
amazing radar for fear. Take the time to build positive reationships with your stu-
dents. Getting to know your students is important. It affirms their being, and
shows them that ‘my teacher cares enough about me to share something about
hersef and asks about me'. “Children don’'t care how much you know until they
know how much you care.” This quoterings true at every level.

Get to know your Safe and Secure Disciplined School Team. The SSDS Team of
people know the importance of classroom management, and have many ideas, and
resources to share. Get to know your grade level teammates. They often know
where things are, and what works well. If your schoal is fortunate enough to have
a reading coach and/or an Instructional Facilitator, you will have many built-in
resources to help with curriculum ideas. Y our principal will support your needs to
ensure you have the materials needed to teach well. The office staff field impor-
tant phone calls and help keep you positively connected to parents and the com-
munity. Custodial staff somehow manage to find that missing desk or furniture,
when given enough lead time. Your OEA Rep. will be able to tell you about the
Association, building details and what the expected norms are. You have an
amazing group of individuals who all are pulling for your success. | wish you a
great 2009 — 2010 school year.

/(QGTLW
Doreen JanKetich

OEA President
346-0400



Thank you for making adifferencein thelives of young people! Education is extremely rewarding. Educators make a conscious choice to
work with young people, and it isour desire to shape the future that motivates us to share our knowledge and experiences.

Education isalso one of the maost challenging professions that an individual can choose. Salaries, class size, academic standards, and testing
are just afew of the many challenges that Omaha Public School educators, aswell as educators across the nation, face on a daily basis. Be-
cause of the overwhelming number of demands placed on us, we find ourselves filling our after-school hours and weekends with grading, in
-services, curriculum meetings, lesson planning, college classes, and extracurricular activities.

The Omaha Education Association is committed to helping Y OU be successful. After all, your work is critical to the success of student pro-
gress. We want to be an important resource and support to you.

The OEA is awedlth of resources—information, services, and individuas—and as a member, they are always avail able to you. Specifically,
the OEA helps new educators be successful by providing the following services:

Salary negotiations agent

Representation during employee grievances

Legal counsd in professional matters

Professional training

Contract maintenance

Research materials for graduate work
Opportunities for personal growth
Legidative representation

School board representation

Building representation

We arehereto help you, giveusacall.

OEA President Doreen Jankovich, and OEA/NSEA Uniserv Directors Ellen Yatesand Tim Krapp
can bereached at the OEA office at 346-0400.

The OEAisherefor you.

Working together we have the power to make a difference, to transform a child’'s future

and to leave a legacy for tomorrow.
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It's hard enough to begin a new career and now you have to learn a new language too! Below are some of the more common terms used in our local
OPS (Omaha Public Schools) and OEA (Omaha Education Association) education language.

EAP -Employees Assistance Program A safety
net for all employeesto help when things seem
out of control.

EXCEL SPlus- A building team to promote
high achievement, school improvement, and
accreditation requirements.

NEA -National Education Association
NSEA -Nebraska State Education Association
OEA -Omaha Education Association

OEA-CAF -OEA’svoluntary political action
fund known as the Children’s Action Fund used
to support candidates for the OPS Board of
Education and educational ballot initiatives.

AR -Your Association Representative is the
designated OEA member in your building who
isyour first stop for help.

L CCC -The L earning Community Coordinat-
ing Council. Thisisthe new board that will
oversee education among the 11 school districts
in Douglas and Sarpy County.

SAT - Student Assistance Team. It is the proc-
ess of reviewing student problems and planning
alternative instructional strategies in the regular
classroom.

SPA -The Student Personnel Assistant’sroleis
that of student/child advocate, mediator and

resource support for school administrators, staff
and parents.

SSDS-Safe and Secure Disciplined Schools

TAC- The Teacher Administration Center is
the OPS Central Office.

INFINITE CAMPUS -a program that takes
daily attendance, houses gradebook, individual
education plans (IEP's) and all student records.

DA -Delegate Assembly

RA —Representative Assembly

The School Digtrict isputting a greater emphasis on professional dressthisyear.
What does that mean for you? Below are some guidelinesthat you can follow.
If in doubt, ask your administrator or your building Association Representative (AR).

The only visible body piercing al-
lowed by the district isthe ears. All
other piercings must be removed or
covered up.

Small tattoos are fine, but tattoos that
are digracting or inappropriate must
be covered. If you can’t wear it on a
t-shirt, you can’t show it as atattoo.

Test clothing for classroom readiness
before you leave the house. Bend
over. If the blouse falls open and re-
veals undergarments or the skirt rides
up, it certainly won’t work in the
classroom

I nappropriate Dressincludes:

Flip Flops or Crocs

Skorts, short skirts

Jeans—any denim pants

Leggings, tights (except under skirts,
dresses or jumpers)

Shorts—coaching or long

Halter tops, midriff tops, muscle
shirts, leotards and tank tops

Clothing which exposes the back,
waist, or midriff

Clothing that shows undergarments

Warm-up pants or sweat suits

T-shirts

Overadls

Keep a*“personal stuff” kit in your
room (where kids can®get at it). In-
clude hygiene items, extra panty-
hose, breath mints, sewing kit, any-
thing you might need in afashion or
hygiene emergency.

Your principal may still allow spirit
days and allow jeans, but you should
wear aschool or district shirt with
your clean, untorn jeans.

In doubt? Ask your administrator or
supervisor what is considered
“professional dress.” Clarify what
“casual” means—casual to you may
seem unprofessional to others.

Do you know the SubFinder phone number ? (557-2333)
Do you know your |D# ?(The secretary in your building should haveit.)
If your |D# beginswith “08” besureto punchin the®0”

Subs are like Santa® el ves, they do the work when the big guy isn't around. Now is the time to get ready for a sub.

Subs will do a better job if you make sure everything they need is marked and handy. Check in your building for specific
procedures, then labd afilefolder or notebook * Substitute’ and always keep it somewhere that people can find it (desk
drawer, file cabinet). Here are some suggestions for what could bein the folder:

L esson plans (I nclude an emergency lesson plan in case regular lesson plans don’t make it to the sub)
Schedule of classes (regular and special), seating chart, and supervision assignment

Y our classroom rules and discipline procedures and procedures for reporting student absences, lunch, etc.
Names and schedules of students who leave the room during the day for special reasons

Names of students with special needs or disabilities
Location of any manuals or materials to be used, and procedure for use of AV material
Names and schedules of aides and/or volunteers
Names and location of teachersto call on for help and names of students who can be depended on to help
Procedures for regular and early dismissal and procedures for dealing with sick or injured children
Procedures for emergency drills and afloor plan of the building

Some sort of evaluation form so that the substitute can et you know how things went while you were gone (Y ou
don®need any surprises when you return!)

Did you know? The SubFinder ™ System Employee I nstruction brochure
does you no good if it’ s at school and you are sick at home!



