Tip-Off

October 7, 2009

SEAN (Student Education Association of Nebraska) President, Tommy Leaders needs you
to support education students from across the state to help transform Kellom Elementary
School on Saturday, October 10", from 9:00AM to 3:00PM. Tommy is heading up an ambi-
tious team project involving landscaping and interior painting. Breakfast and lunch will be
provided for all volunteers.

Some of the outdoor activities being planned include: installing new mulch, building flower
beds, pouring concrete, tilling soil, general yard work, adding edging.
Indoor activities include: painting a quote on the wall, painting direc-
tions, painting a shooting star and another quote, painting a giant mu-
ral, and a school logo.

It will be a fun filled adventure designed to make a difference in the lives of children
“and the community. Come for as much time as you can donate, bring your favorite
tool, i.e. rake, broom, paintbrush and plan to have a blast helping out our future col-
leagues. Tommy guarantees no one will leave hungry and everyone will have a smile
on their face after they see the difference they have made.

= For further guestions contact Tommy directly by calling 659-1773.
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The question is often asked, “Should | be getting a 30-minute duty-free lunch?’
YES! Nebraska Rev. State Stat. 79-125.10 states: “Every school district shal pro-
vide each teacher with an uninterrupted lunch period of not less than thirty minutes
each school day, and no teacher shall be assigned teaching, supervisory, or other
duties during such lunch period.” !

It is up to individual teachersto bring it to the attention of their supervisors if they $ # % &
are not receiving athirty minute duty free lunch. Anytime amember has a concern,
the first person they need to talk to is the person directly in charge of the situation.
If you cannot get the result you had hoped for, you can consider taking the concern ' HH
to the next level of administration with the assistance of OEA. Contact OEA to (
learn the process.
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YOU arethe OEA. Our grength isin the collective wisdom and
creativity of our members. We need you to share your talents with
us by serving on one of the Committees outlined below.

What do you have to do? Cometo a meeting! Most Committees
meet monthly, but some focus their activity during certain times of
theyear. |f you want more information, Ssmply contact the chair-
person.

All meetingsare at OEA at 4:15 p.m. Future committee dates will
be published in the Tip-Off and posted on First Class Membership
site,

Compensation and Benefits

If you want to work on salaries, what’sin the master contract, this
year’ s negotiations, and have input into the long term discussion on
alternative compensation, you need to join the C& B Committee!
Krigi Stamp Krigi.stamp@ops.org

Ethnic Minority Affairs
We know we need more minority teachers, but we also need more
minority leadersin the Association! EMAC encourages ethnic
minority participation in all levels of Association work, recom-
mends honorees for the Human Relations Award, and advises OEA
leadership on issues of special significant to our ethnic minority
members.
Derrick Nero
Sasha Chavez

derrick.nero@ops.org
Sasha.chavez@ops.org

Instructional Advocacy

Areyou already serving on an OPS instructional committee but
wanted to be an OEA voice on that committee? Do you want to
help train new teachers? Do you have burning instructional issues
(class size? Curriculum?) that you feel need to be addressed. Then
thisisthe Committee for youl!

Sherry Brodkey cheryl.brodkey@aops.org

Governance
Areyou adot thei’sand cross thet’ s kind of person? The Govern-
ance Committee isresponsible for reviewing our Bylaws and Poli-
cies, recommending changes and conducting e ections.
Phyllis Christiansen Phyllis.christiansen@ops.org
Barbara Madsen Bar-

bara.madsen@ops.org

#H * + , )

Member Benefits

Do you wish you knew more about NEA Member Benefits or the
NSEA Access card? This committee isresponsble for reviewing
vendor offers, recommending programsto the OEA Board, and
letting members know what benefits are available to them.

Tom Dickey tom.dickey@ops.org

Member ship
We can't do it without you! We need creative people to help us
design membership recruitment activities and welcome new teach-
ers.

Meeghan Hartfield
Eddie Ventura

meeghan.hartfield@ops.org
edward.ventura@ops.org

Political Action Committee — PACE

Every decision in education isa political decision so we need to
elect people who are going to support education! Thisis going to
be a busy fall and we need all hands on deck to get pro-education
candidates elected in November.

Cathie Armbeck-Hughes Catherine.armbeck-hughes@ops.org

Kris Jonyka kris.jonyka@ops.org

Retirement

Areyou ready to financially enjoy your retirement? The Retire-
ment Committee not only receives regular reports regarding the
Omaha School Employees Retirement System (OSERS) but they
also provide programs to help individuals plan for their retirement.

Lance Purdy lance.purdy@ops.org
Northwest High 557-3500
John Y oung john.young@aops.org
South High 557-3600

Professional and Community Relations. PCR

Areyou acircle who loves to promote education as a great profes-
sion? Join this Committee and work on parades, Read Across
America, Laurel’ s Night, the Kansas City shopping trip and com-
munity service projects.

Maggie Duffy Mary.duffy@ops.org

Cheryl Richardson - Retired




# #oxx * H#H#

0 1231465* * #
6755 4 4

155*4 &
?55*4

I ANNUAL OEA SHOPPING TRIP I

December 5, 2009 .

I Please reserve my seat for the OEA Annual Kansas C|ty Shopping Tr|p I
< # # * 4 * # *# /

L] 4 i

! Name School .

I Designated contact person home or cell phone # |

i Name School I
i Name School I
Name School

. Enclosed is my check for $23.00 per person

| (checks made payable to Omaha Education Association) |
. Must bereceived at the OEA by November 6, 2009 at: .
| Omaha Education Association, 4202 S. 57th St., Omaha, NE 68117 |



Open a First Nebraska Educators checking account during the month of October and we’ll donate $20
to the MER-C Committee. This provides Members of the Omaha Education Association with assistance
when they need it most.

In addition, from November to April, we’'ll donate another $5 each month simply
when you meet all of the following criteria:

» Maintain an open Checking Account

» Make at least 5 purchases with your debit card during the month
* Receive direct deposit of your entire paycheck

* Subscribe to e-Statements

Log on to www.1stne-cu.org to learn how you can make a difference today!

* Money will be deposited to a MER-C savings account at the end of each month. A monthly email will be sent notifying qualifying

members of their contribution. New checking promo ends 10/31/09. Monthly incentives end 4/30/10.

Federally insured by NCUA.

OEA Tip-Off

The OEA Tip-Off is a bi-monthly publi-
cation printed for members of the Omaha
Education Associ ation.

Sue Perkins, Communications Specialist
Sue.perkins@nsea.org

Direct Inquiriesto:
Doreen Jankovich
Doreen.Jankovich@nsea.org
402-346-0400

Eddie Ventura, Information Coordinator
edward.ventura@ops.org

Visit us on the web
at:www.omahaoea.org

The Personal Leave provision in the Master Agreement allows members of the
OEA bargaining unit to take personal leave (two days per year, one day per semes-
ter for first year employees) on most days each year for any persona business.

However, to obtain Personal Leave during the firg five student contact days, or the
last ten contracted days, or on days immediately preceding or following a district
observed federal or school holiday and/or recess period, a staff member must sub-
mit for approval, in writing, on the appropriate form. The form lists 14 reasons
(see IV DD 5 in the Master Agreement, pages 34-35) that qualify for Personal
Leave on these days.

The OEA has identified the following 2009-10 dates as those for which the
per sonal leave form with 14 reasons should be used: September 4, September 8
(Labor Day); November 25, November 30 (Thanksgiving); December 18, January
4 (Winter Break); January 15, January 19 (Martin Luther King Day); February 12,
February 16 (Presidents Day); March 19, March 29 (Spring Recess); May 12 to
the 25 (last ten contracted days).

Personal Leave may be granted in excess of two days, but loss of full pay will re-
sult for any days beyond the two Personal Leave days provided. A letter to Human
Resources should accompany such arequest.



