March 3
Ethnic Minority Affairs Committee

March 4
OEA Board Meeting
4:30 p.m.

March 10
AR Assembly
Wilson Middle School, 4:15 p.m.

March 11
Instructional Advocacy Committee

March 12
PACE

All meetings begin at 4:15 p.m.
@ OEA unless otherwise noted.

OEA Tip-Off

The OEA Tip-Off
isabi-monthly publication printed
for members of the
Omaha Education Association.

Sue Perkins,
Communications Specidist

Direct Inquiriesto:
402-346-0400

Eddie Ventura,
Information Coordinator
edward.ventura@ops.org

Visit us on the web at:
www.omahaoea.orq
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A subcommittee of the OEA Board, led by board member Bobby Miller, has reviewed and re-
fined the application and criteriato be used in choosing the OEA Rookie of the Year award. The
new information is being sent to all buildings and is posted on the OEA icon on Firg Class.
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Your principal is asking you to “volunteer” to cover a class during your lunch time. A family
member just passed away and you need to know how much bereavement leave you can use.

Y ou want input into the scheduling of parent-teacher conferences. Y ou heard that OEA is offer-
ing Vision Insurance.

Who do you want to help you with these issues? Every building is alocated one AR for every
15 OEA membersin that building. Elections are to be held in the spring and the results reported
to the OEA in May. While only the allocated number may vote, other members can pitch in to
assist in the duties and lighten the load!

Now is the time to start thinking about who will best represent the interests of members in your
building. Start talking among the members in your building and generate a list of people who
are willing to share the duties of an AR: attendance at the AR meeting on the second Tuesday
of each month, distribution of materials and emails, conduct elections, and making announce-
ments at staff meetings.

Tip-Off

February 27, 2009
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Your rights in our Association includes your right to vote in
NSEA €elections. Members will be allowed to vote on-line be-
ginning Monday, March 2. The balloting will end at midnight
on Sunday, March 15.

In order to vote online, members must have their 10-digit mem-
bership identification number at hand. The membership number
is embaossed on each member’s NSEA membership card, and is
also located just above the member’s name on the mailing label
on each edition of The Voice.

Each member will also receive an e-mail or postcard reminding
them of the eection. That message will include the member’s
identification number.

To vote, go to the NSEA Web site www.nsea.org, and look for
the ‘Vote Here button. Click on that link, enter your member-
ship number and follow instructions. Upon entering a member-
ship number, members will be directed to the correct ballot.

While reviewing the Website ballot, members will be able to
click on a candidate's name and read a short statement by that
candidate. Please note that not every candidate supplied a state-
ment.

Election winners will be announced in the April issue of The
Voice.

NSEA Board (one seat)
Janis Elliott, Bellevue
Debra Paris, Omaha
Stacey Cleaver, Papillion-LaViga
O President
Caral Kregci, Omaha
Carolyn Grice, Omaha

O Vice-Presdent
Thomas Whisinnand, Omaha
Meeghan Hartfield, Omaha

O  Secretary (1 year term)
Brian Margritz, Papillion-La Vista

O Executive Committee

O 2yearterms:
Subdistrict 1 (Omaha) (no candidates)
Subdistrict 3(Omaha) (no candidates)
Subdistrict 5 (Millard)
Thomas Whisinnand, Omaha
Subdistrict 7 (Papillion-LaVista)
LindaMcCoy, LaViga
Subdistrict 9 (Westside & Ralston) (no candidates)
1 year term:
Subdistrict 6 (Millard)

Timothy Fickenscher, Omaha
Marilyn Yeck, Omaha
Subdistrict 10 (Bennington, DC West, DCY C, ESU #3, Elkhorn,

Gretna, Omaha Administrators, South Sarpy 46)
Karen Spracklin, Valley
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We heard from several teachers who were very upset that the
writing prompt on the statewide writing assessment had been
changed from a personal experience narrative to an “in the fu-
ture” prompt. OPS Administration sent aletter of concern to the
Nebraska Department of Education (NDE), asking them to
change the prompt, offer different directions for teachersto read
to students, and discuss the change with those who would be
scoring the test. The NDE responded that there was not time to
change the prompt or the directions without confusing teachers,
but they did agree to discuss the prompt change with those who
are doing the scoring.

To make sure that your student’ swriting is scored appropriately,
we suggest the following:

1) Keep aphotocopy of the writing completed by each stu-
dent (without this you cannot appeal the score).

2) Within afew days of the assessment, score all of your
students' writing and store those results.

3) When you receive the state results, compare the individ-
ual score given by the state scorers to the score that you
gave the student writing.

4)If you feel that the score isinappropriate, utilize the Ap-
peals Process. We have posted a copy of the process
on the OEA icon on First Class.

5) The Appeals Process has strict deadlines:

a. Building review April 28" to May 6™

b. District review May 7" to May 12"

¢. Research division submits papersfor reconsid-
eration to NDE by May 14th

If you have any questions, talk with your principal or
Carla Noerrlinger at OPS Research.
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The Political Contact Team Training held last month at OEA was
a huge successl  Approximately 30 people attended to learn the
sKkills necessary to become a liaison with a school board member,
state legidator or Learning Community Coordinating Council
member. The focus of the training and the great discussion that
followed was on teacher salaries, state aid and the importance that
we, as educators, establish strong working relationships with the
policymakers who directly impact OPS students and teachers. It
is important that elected leaders know and understand what takes
place in your classroom. Members are encouraged to contact
OEA-PACE Co-Chairs Ms. Sue Kalina at susanka-
lina@hotmail.com or Ms. Cathie Armbeck-Hughes at carm-
beckh@cox.net for more information about being part of a Paliti-
cal Contact Team.
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Have you applied for atransfer thisyear? If so, we want to help

you prepare by brushing up on your interview skillsand prepar-
ing a portfolio that will highlight your professional skills.

The OEA Instructional Advocacy Committee will be holding a
training workshop in March. Participants will hear from an ex-
perienced OPS principa on what she looks for when interviewing
job candidates. NSEA staff will provide the latest information on
developing a portfolio of student work and professional accom-
plishments that give a broader picture of what you offer asan
experienced staff member

Watch the OEA icon on First Class for specific information on
training dates and times.

0 1234

5 6

7 5

*

Ty g

On February 10", the OEA wel comed
41 OPS principas and adminigtrators
to the monthly Association Represen-
tative meeting. Dr. Mackiel and Den-
nis Gehringer darted the session by
emphasizing the importance of col-
laboration to meet our mutual goal of
raising student achievement, espe-
cialy in atime of such economic tur-
moil. Each team was then asked to
take notes regarding each topic that
was discussed; the notes will be typed
up and distributed to all ARs and

building principals.

Teams discussed what a staff can do to make substitute teachers fed more welcome and
supported in your building and what resources are needed to help.

Carla Noerrlinger , Director of OPS research,
shared information and answered questions on the
new assessment mandates and testing dates from
the state. Ed Virant from Human Resources out-
lined the protocol and ethics surrounding assess-
ment. Teams then discussed the strategies they
utilize to maximize student learning time and pro-
mote proficiency as well as what activities could
be curtailed to focus time on academic achieve-
ment.

Since we are just entering into transfer season,
Mark Suing, formerly principa at Fullerton and
now assigned to the new school in the Saddle-
brook area, gave pointers on what he looks for
when interviewing a teacher who is looking for a
transfer. Maddie announced that the OEA will be

holding a workshop on interviewing and portfolio
: development to help members brush up on their

“You’ ve come along way baby”! No I’m not talking about Virginia Slims. I'm talking about the local |eaders of the 11 Learning Com-
munity school districts. That warm July evening the leaders of the local education associations in the proposed L earning Community met
for the firg time to agree on what the new learning community could be and what each locals role would be in the formation of this

unique government subdivision.

These 11 locals, in various configurations and with many different leaders involved, set the tone from the very first meeting. They were
collaborating on a very important task. How could the Learning Community serve all of the children and protect the educators and

school districts autonomy?

The answer to that question is found in three years of constant collaboration among the 13 local associations and their representatives.
These local |eaders were involved in recommending positions for NSEA to take as the Legislature crafted the “Learning Community
Law”. They lobbied their state senators, talked with their members and superintendents, came to consensus on issues, and ultimately
developed a recommendation questionnaire to help them determine who of the 53 candidates for Learning Community Coordinating

Council to recommend to their colleagues in the six e ection districts.

Now they areready to study the 12 new legidative bills to refine the Learning Community this session and observe and influence the 21
members of the LCCC that will affect the lives of students and educators in the two county area. Stay tuned! The best isyet to come!

skills.

Dennis and Gerry Huber, Director of General Administration, provided
information on collaboration as outlined in our Master Agreement. A
collaborative discussion should involve all stakeholders and should
include a process for communicating the agreement to the entire staff.
Teams were asked to describe how their staff comes to a decision in a
collaborative manner and how those decisions are communicated to the
whole staff.

Dennis and Dr. Mackiel then discussed the OPS budget process and
how important it is for the entire building staff to discuss and have in-
put into the budget alocation process. Staff were then asked to plan
how they will involve staff in the budget alocation process in their
building.

The final activity was to decide what part of the training should be
shared with the entire staff and how that would be done. ARs and prin-
cipals were a so given the opportunity to brainstorm how to better util-
ize OEA time at every staff meeting.

THANK YOU

to the administrators from the
buildings below who
attended the AR meeting!

Adams
Bancroft

Belle Ryan
Benson
Benson West
Beveridge
Blackburn
Bryan Middle
Bryan High
Cadtelar
Central High
Central Park
Chandler View
Dodge

Druid Hill
Edison
Fontenelle
Fullerton
Gomez Heritage
Hartman

Indian Hill
Jackson
Joslyn
Kedlom

King Science
Liberty
Lothrop
Marrs
Masters
McMillan
Monroe
Morton
Nathan Hale
Norris

Oak Valley
Pinewood
South High
Springville
Standing Bear
Washington



