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Political Action Committee Starting my second year of OPS President is kinlikefstarting your second year as a classroomhtacthere’s a great feeling of at
for Education D) : 02 least having a little traction under your feet &mdwing a bit more about what to expect. | thirik @lso a good time to reflect on les-
(PACE) sons that | learned in my first year and lay obitaf what you can expect in the coming year.
August 21 0) /) /-1 3
| think that professionally, the most difficult tig for me this year was listening to the pain etcteers who were trying so hard to teach
OEA Executive Committee ) " 3 their students, but things were getting in the wayose things could be personal difficulties, latkesources, or disagreements with
August 27 colleagues. We could usually provide informatiprofessional mediation or a referral for assistaBut | learned that sometimes, you
3:30 p.m. ! / 4 3 have to get back to basics: a listening ear andwamsense help. We need to have an associatibnaha
not only address problems from a systems persgediivt also personal, teacher to teacher assistarece
Septemberfest Parade timely manner.
September 1 ] ]
Assemble at 9:00 a.m. v Personally, | also learned the hard way that | rieeslatch what | say. Since Kindergarten my repartls
. . commented “She talks too much”, “Very chatty”. hdve a sign at home given to me by a friend thgs sa
All meetings begin at 4:15 p.m. @ YMCA MemberShlp Opportumty “Lord, put your arm around my shoulder and yourchamer my mouth”.  While my increasing age has
OEA unless otherwise noted. | Omaha/Council Bluffs/Valley YMCA's Only helped me learn to listen more (I try to remembat t have two ears and one mouth to listen twicenach
as | talk), this job has taught me that what | caty be interpreted many different ways.
OEA on-line Calendar YMCA August 13 - September 13, 2008 _ o
L et me try to clear up one miscommunication frast lyear: OEA IS NOT FOR MERIT PAY.
http://omahaoea.org/members/ Join the YMCA with . Joini E
calendar.htm oin the without pa_ymg aJoining Fee - At opening day | talked about the two routes wegamiag to take this year regarding teacher compiamsa
$75.00 Savmgs! we have a contract that needs to be bargained aed wn by May. We will have a bargaining teant t
. . develops that package, negotiates at the tabl&rmgs a contract to you to vote on in the Spring.
For more information please contact Maddie Fennell
Chris at the YMCA. 977-4316 The OEA has also called together the Communityrieeship for Teacher Compensation (CPTC). The OEA President
. - CPTC is comprised of people from across our comtyuniteachers, association leaders, school boart
OEA Tlp-Oﬁ members, OPS administration, legislators, pardnisiness leaders — who have been given the longdbkarge to develop a plan that
will build community support for increased teacher compensation bylaieing awareness of the need, understanding oéctsalaries
The OEATIp-Off and benefits, and the consequences to our commifinity don’t make changes. We need to promotestment in education agal
is _atbian;onthly prb“Cﬁ]fi?h” One Elementary School representative position on the OEA Board ofd#ees va- economic developmeht
printed for members of the L ; ] " ]
Omabha Education Association. cated June 3, 2008. The original term of this two-year position was 2008-2010. The CPTC is also being asked to research teachepertsation systems and ideas that recognize thesitiv and complexity of the
One Middle School representative position on the OEA Board of Directorsavated skills and knowledge necessary to meet studentsne®de are looking for outside the box thinkingerels an example: why do you
Sue Perkins, April 15, 2008. The original term of this position was 2007-2009. have to pay for graduate hours to move on theysatdredule? Why don't all those hours in Readhimgt or Balanced Literacy (which

Information Specialist were tailored directly to the needs of the stugengulation) allow for movement on the salary sche®u

According to the Bylaws of the Omaha Education Association,vangncy on the OEA

Direct Inquiries to: Board shall be filled for the current Association year atrtbet regular meeting of the If you want to help us increase teacher pay, thegea number of things you can do:
Maddie Fennell, Editor Representative Assembly. The election will, therefore, be heldeaSeptember 9th AR 1. Help us maintain and grow the OEA membershige n#ed to speak as a united voice!
maddie.fennell@nsea.org Assembly to fill these positions. 2. Make sure your building has an AR. They willreeeiving crucial information at AR meetings ahdbugh regular communi-
402-346-0400 cation from our office.
Candidates for the Board of Directors shall have completechianmnin of one year active 3. Volunteer to serve on one of the committeeshlhbe addressing compensation and member banefit

4. Email me when you hear something you like oreagwith — but also when you don’tt We need a diigrof opinions.

Eddie Ventura, s . L . )
membership in the Omaha Education Association. No person magdrelaate for elec We can't be afraid to challenge the status quo p

Information Coordinator tion to more than one office on the Board of Directors.
Edward.Ventura@ops.org
Please notify your Association Representative if you are | g

interested in being nominated to fill any of these seats on $ % & '$ ( & 1+,

Visit us on the web at: O
the OEA Board for the remainder of this school year! oS - 127 3 4o 006

www.omahaoea.org
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This is you last chance to join as a Pre- The AR — Association Representative — is a crucial leader in the OEAinARsry building are given pertinent information
Retired Life member OEA-Retired, from OEA, provided the training needed to help solve problems at your building, condtionsleand bring your concerns to
NSEA-Retired and NEA-Retired and the OEA at our monthly meeting.

save $50! If you get the membership ap-

plication and check to the OEA before If your building doesn’t have an AR, YOU ARE MISSING OUT!

August 25 the total one-time payment is
$450. The dues then becomes $500 and
will probably increase every 3-5 years in
the future. If you are a Pre-Retired Life

If your building doesn’t have an AR, call Maddie at 346-0400 and she will help you through tessproc

member, you automatically become a In response to AR requests, our September meeting will included expanded) tiai ARs. We will also havedeliciousBBQ
Retired Life member upon retirement. If dinner with all the trimmings for you to enjoy !

you retire before age 65 and want to con-

tinue getting your BCBS insurance you Our first AR meeting will be on Tuesday, September ™ from 4:15pm to 7pm at Wilson Middle School, 5% and F Street.

must be a retired member to save $120
per year in NSEA Special Services dues.
To get your membership application, call

| g $  # Marj at the OEA (346-0400). Questions? THANK YOU

Call John Jensen, OEA-Retired President

at 493-7546.
T 0 Thank you to all the
3 I | & /0 wonderful volunteers
. . . . . . who helped us wel-
Nicole is one of 36 national Horace Mann Scholarship winners for 2008. She is c\ come new teachers
teacher at Marrs Magnet School. A plaque was presented atra sttt meet- [ with a Barbeque at

OEA on August %
and the membersh
drive breakfast/lunc
on August 8. We had
the highest number pf
new members singe
2003!" Thank you fg

1" #$ 00 & '1104' ( &&)&* all of your hard work }

it was MUCH apprec
A joint OEA/OPS committee agreed that each buildihguld participate in a collaborative processlec the content of ated!!

T.E.A.M. planning days. This year we have ElemgnfaE.A.M planning all day Sept. #6the morning of Oct. 2% 1:30-
3:45 Feb. 1%, the morning of March 19 and all day May 3.

ing on August 15 to celebrate Nicole's award. Applications for 2009cklo
Mann Scholarships will be available beginning in December and @Q&®bers
are encouraged to apply!
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The Master Agreement requires that a collaboratigeussion among ALL staff take place prior to sie¢ection of activi-
ties or discussion topider the elementary T.E.A.M. planning days. A mewloich included potential topics was sent to & + )%(
each building. Some of the suggestions are inclialv:

Possible Topics for Discussion - Share team members’ expertise: in-service, trginin I
- Confer on writing samples and scoring educational opportunities, professional reading - :
Analyze individual CRT progress — develop a plan for ~ Work with paraprofessionals to maximize their eor #../0#..1
improvement - Long range plan for assessments and curriculum _om 2 3
Collaboration with specialists (Music, SPED, PELES - Brainstorm ideas to foster more parental support
enhances students educational experience - Team reflections on teaching strategies
Confer with ESL & Resource staff members on studen
progress and accommodations It is everyone’s responsibility to see to it that
Transition planning for the next grade level this portion of the Master Agreement is up-
Developing, evaluating differentiated lesson plan held. Talk to your building administration and

ask that a collaborative discussion be held fat
the next staff meeting to discuss the agenda
for September 26th T.E.A.M. planning day.

Assess current programs, strategies and instructio
Discuss common discipline issues and how to addr
Review test delivery & preparation

Share ideas between experienced and new staff




