Buy-In Buy-Back Seminar
For OPS Teachers in their first, second or
third year or Returning to OPS

Wednesday, September 26, 2007

September 11
AR Assembly
4:15 p.m. @ Wilson 5141 F St.

September 21
Committee Chairs Training

September 26
Buy-In/Buy-Back
Retirement Seminar
Speaker: Jim Ellis

All meetings begin at 4:15 p.m.
@ OEA unless otherwise noted.

OEA on-line Calendar

http://omahaoea.org/
members/calendar.htm

OEA Tip-Off

The OEATIp-Off
is a bi-monthly publication
printed for members of the
Omaha Education Associatior.

Direct inquiries to:

Tim Krapp, Editor
Sue Perkins, Reporter

4202 South 57 Street
Omaha, NE 68117
(402) 346-0400 phone
(402) 346-8410 fax
E-mail
timothy.krapp@nsea.org
Visit us on the web at:

www.omahaoea.org

CORRECTION: We inadvertently listed

the wrong date when referring to requept-

ing personal leave in May...please be
advised that for all certified teachers th

OEA has identified the following date ap

the date for which the personal leave fg
with 14 reasons should be usdday 15
and 29 NOT May 23 and 27.

m

4:15 PM

OEA—4202 South 57th Street

Presenter: Jim Ellis
OPS Retirement Office

Sponsored by OEA Retirement Committee

Tip-Off

September 11, 2007

Gov. Bill Richardson, Democratic Presidential caladié shares a laugh with OEA membe"s.

They Were Our Neighbors
by Dawn Colclasure

_ o _ They were our neighbors,
The Omaha, Westside and Elkhorn school districts are movimgafdr Someone to whom we’d just say “hi”.

with plans to start the 2008-2009 school year with a cooperatively| led Never did we ever think
focus school. The OEA is meeting this week with the meatea aduca- The next day they would die.
tion associations to discuss the opportunities and challengesiteckde
under this new use of inter-local agreements. OEA will alsatibzing \We never took one last long look
the OEA/OPS September Roundtable meeting to discuss both this focus Or gave an cjggliSmle
. The attacks on,September 11

school and other changes that will be brought about by LB 641, the law :

. : ; Taught us to go that extra mile.
enacted last Spring to create the two county Learning Community.

. We'll never be able to hug them again
What's the difference between a focus school and a magnet schBol But now we can hug others.

641 outlines the difference in terms of attendance area. Magheols And say an extra “I love you”
have both a home attendance area for neighborhood students and & popu¥o our children, friends and mothers.
lation of students from outside the neighborhood. A focus school hgs no

home attendance area; students from all districts in thenirgg Com- We miss our neighbors every day
munity can apply to enter the school. The goal is to create a schael pop Ar}d wish they were not gone.
lation reflecting the economic pattern of the greater commuB&ys of sutwell ehoish thgEertit are Sl
the students from low income families. i erasr g ere

~

John Cavanaugh, Executive Director of Building Bright Futuresnded the September OEA Board meeting, asking for
greater teacher involvement on the BBF task forces. lfayelinterested in lending your professional opinion to this im-
portant community involvement in closing the achievement gaps, p¢tasel one of the forums detailed below or con-
tact one of the committee chairs and ask to be added to a working group.

September meeting dates:

13" All community: Early Childhood 8:30am to noon @ College of St. Mary
19" All community: Academic Support 5pm to 7pm @ UNO Alumni House
27" All Community: Early Childhood 8:30am to noon @ College of St. Mary

Committee Chairs:
Academic Support and Career Awareness: Chancellor John Christensen &ichBen
academicsupport@buildingbrightfutures.net
Early Childhood: Jessie Rasmussen and Thomas Tone@mdg:hildhood@buildingbrightfutures.net
After-School Mentoring and Tutoring: Mayor Mike Fahey and RebeccdeZafterschool@buildingbrightfutures.net
Reducing Truancy and Recovering Lost Youth: Jerry Bartee and Kim Haegkaoancy@buildingbrightfutures.net
Addressing Adolescent Behavioral Health: Rubens Pamies and Richatdr®)'Br
behavioralhealth@buildingbrightfutures.net
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The OEA Leadership team has changed over the suranter
with that change we have taken the opportunityptdk lat how we
can better serve our members.

First, let us introduce the staff and tell you wtiety do:

Lorrie Stuto is the Receptionist and can handle calls about AR
Assembly, committee meetings and minutes and ewamtk as
Laurels Night. She also provides clerical suppothe President,
Executive Director, and UniServ Director.

Mary Freel is our bookkeeper and administrative assistariie¢o
Executive Director and the OEA Board of Directdviary is also
responsible for the annual OEA General Electiona®yamend-
ment elections, and contract ratification electid®ise also assists
leaders and staff in their travels to conferendesluding the
NEA Representative Assembly.

Marj Stolle Marj handles all aspects of maintaining membershi
records. If you have a change in address or phangar, Marj

is the person you will want to contact. Any questi@bout dues
will go directly to her. Any changes in buildincafft rosters
should be forwarded to Marj.

Brian Eilderts:is the guy who makes sure that everyone gets thei
OEA mail. Brian also does all of our printing aet®EA, such as
Tip Off and The NewsAny changes in your AR’s or Alternates
can be e-mailed to Brian htian.eilderts@nsea.arg

Tim Krapp: is our new_UniSen(delivering the unified services
of the OEA, NSEA, and NEA) Director, but is certgimot new
to OPS, having taught at Wilson and Monroe. Tirhése to as-
sist members, whether it be interpretation of thester agree-
ment or accompanying a member called to Human Ressu
just to name a few of the things for which you cantact Tim.

Dennis GehringerExecutive Director and UniServ. Many of you
already know Dennis as UniServ Director. Dennisabee Ex-
ecutive Director when Tom Scates retired. He is mesponsible
for the direction of the OEA staff, in addition lids UniServdu-
ties.

Calling the OEA

Don't be surprised if we ask you a few questions when you
call. We want to help you determine the nature of your
need to ensure that you will be speaking to the staff mem-
ber best equipped to handle your questions. If the individ-
ual best equipped to handle your concerns is not available,
please leave a message about the nature of your concern,
the best time to get in touch with you and a phone number
or email where we can reach you. You can request to use
staff voice mail if your concern is confidential.

OEA members ALWAYS have the right to OEA represen-
tation when called to meeting to discuss your job perform-
ance. This could be with your building principal or supervi-
sor or a meeting at Human Resources. When requested to
meet inform the individual that you would like an OEA
representative to be present and call OEA to schedule the
time and date.

So, you've received your September 15th paycheck,| how

do you know it is correct?

Check the top rovof your pay check statement. Is yur
information correct? Address, Employee ID, Tax Data.

Check the pay rateThis is monthly. Multiply this amount
by 12. This is your yearly gross salary.

Compare this amount to the amounts listed in the splary
schedules in the current Master Agreements. Find |your
dollar amount in the Salary Schedule. Note the appropriate
column and see how many years of service it corresponds
to. This is years of service prior to the current schoat.ye

The steps on the salary schedule do not correspond [to the

number of years of experience. If your salary matchep the
salary amount listed in the row with your number of years

of experience (prior to 2007-08) and the column is cofrect
(education level) then all is good. If you have questions or
concerns, contact Dee Wells in Compensation and Bepefits
atdee.wells@ops.orgr 557-2114.

What if | have a Long Service Increment?

If you qualify for a Long Service Increment (LSI), that

amount is also included in the pay rate, subtract any LSI's
you are receiving (see table below for LSI amounts) t¢ de-
termine your yearly gross salary.

Current Long Service Increment Values

15 Year Plan  2007-09 20 Year Plan007209
1LSI(after 15yrs) 89 1LSI(after 20 yrg),495
2LSlI(after 20 yrs) 1,79 2LSl(after 25 yr£),990
3LSlI(after 25 yrs) 2,69 3LSlI(after 30 yr#),485
4LSl(after 30 yrs) 3,58

For example, a teacher who is starting their 18th yepr in
OPS at a Master’s Level would have a monthly grosg sal-
ary of $4,212.

4,212 x 12 = $50,544 minus LSI ($897) = $49,647
On the salary schedule $49,647 is the amount on Step 11.

3rd : Before-Tax Deductionds yourFlex Plan 125isted.
This is also where yowrension Contributioris listed. This
is the amount of money you are contributing to Omaha
School Employees Retirement System. Also listed |here
are any additionaDeductions(like a 403b) before taxes.
You want a lot of your deductions here, because thege are
before tax so in essence, the government is helping|you

pay for these expenses (anywhere from 10 to 25 cents on
the dollar — depending on your tax rate)

[

4th : After-Tax Deductions This is where you will sge
your OEA dues. Remember, “OEA” includes the due$ for
both NSEA (the state organization) and NEA (the natipnal
organization). If you itemize, you can take association dues
off as union dues.

5th : Employer Paid Benefithese are all the additional
(Continued on page 3)
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Here are answers to questions that have been raliwed
LB596 and the Omaha School Employees RetiremeneBys
(OSERS):

What is LB 596
Legislative Bill (LB) 596 specifically addresses Class V
school districts in Nebraska. OPS is the only Class V

been carefully and deliberately trying to eradidagunfunded
liabilities that were worsened by the tremendousketadown-
turn of the 2000, 2001, and 2002 years. The tasease was in
1995 when the contribution rate was increased B0 to
6.3% to help pay for benefit enhancements (a 8bp1.5%
automatic cost of living adjustment (COLA), andiacrease in
the formula factor were the primary changes).

school district in the State. OSERS recommended a bill to

the Nebraska state Legislature to increase both the em-
ployee and employer contributions. Employee contribu-
tions increased by 1% and employer contributions in-

In addition, to the 1% increase, the OPS Boardritnried an
additional $8 million to the retirement fund. Withis increase
in contribution rates, another promising year ofines, and the
Omaha Public School District's additional contribas, the

creased by 1.073%. This recommendation was approvedetirement system will be well on it's way to reiggthe un-
by both the Omaha Public Schools Board of Directors andnded liabilities.

the OEA Board of Directors (January 2007 OEA Board
meeting, Motion by Bob Vandenbosch, second by Madd
Fennell).

Effective September 1,2007 , full time employees of the
Omaha Public Schools eligible to participate in the retire
ment system will contribute 7.3% of their salary to the

While many districts are struggling to keep thangion sys-
Bms afloat, the OSERS fund performance is inapedth per-
centile for the past five years. The OSERS furglizh a strong
system, it is the envy of many other retirementesys,
(Oklahoma, Minneapolis, Delta Airlines) many of whiare in
much worse financial troubles.

retirement system (up from 6.3%). The school district wilFor a more thorough understanding of OSERS, ctieekveb-
now contribute 101% of that amount (an effective rate ofsite: http://www.osers.org/

7.373%). This is an increase from the 100% match previ
ously legislated.

Why is there a 1% increase?

The reason for the increase is to ensure solvehithyeddmaha
School Employee Retirement System (OSERS). Thedsdi®-
trict will now contribute 101% (an effective coiution rate of
7.373%). This is a change from the 100% matchipusily
legislated.

The reason for this increase is fairly simple; #swecessary to
help ensure the solvency of the Omaha School EreploiRe-
tirement System (OSERS). The OSERS Board of Tesstas

How can | learn more about my retirement?

As an OEA member you can become more involved thigh
retirement system by attending the Omaha Educ#ssocia-
tion's Retirement Committee. This committee redylaeets
the 4" Wednesday of the month, 4:15, at the OEA. TheeBep
ber 26" meeting will be a buy in/buy back seminar for raw
newer hires. The October2#eeting will be a Q&A session
on the retirement system and an update of the ypwtform-
ance.

WWW.0SEers.org

$ # %%%

(Continued from page 2)
benefits (and their costs) that OPS pays: basic life i
ance, long term disability, pension contribution, etc.

6th : Sick Days.You'll want to compare this to your Au-

gust pay stub to see that you have had at least 10| da

added to your balance.
days roll over into sick days, they should be included her
too. Remember, after you accumulate 90 sick days, thin
get a little different.

7th: Personal Days.You'll want to check that you haye

had two days added to your balance. Remember, if yd

can refrain from taking these days, they will roll ovdpin
your sick days balance at the end of the year.

If you have any questions, you should first try to corjtag
and Benefits | af =

Dee Wells in Compensation
dee.wells@ops.orgr 557-2114. E-mail works well, top.

If you are still having trouble finding answers to your giies

tions, call OEA (yet another reason to belong).

If you have had some perfgorna

The 2007-2008 Master Contracts
have been sent to the buildings.
Call OEA, 346-0400 if you did

not receive one.
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yl‘fr’a;eginning with the September 11th AR meeting, the QEA
L will be offering supervised playtime for children of mem-
iS bers who are attending the AR meeting. There is no pre-
registration process; we will guide you toward the play-
room when you arrive. Playtime will be available from
4:15 until 10 minutes after the close of the AR Assembly.

| We are in need of children’s DVD’s. Please contact
the office if you have any to donate.




