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OEA Retirement Benefits Workshop

December 2

Will you know enough about your benefits to make an informed decision about the many options you have at retirement?
OEA-Retired and the OEA Retirement Committee will host a workshop on retirement benefits on Wednesday, December
2, to help you make that informed decision. The workshop will be held at the OEA Office, 4202 S. 57™ Street. The work-
shop will start at 4:15 p.m. and last until approximately 6:15 p.m. If you need directions to the OEA Office, you can re-
quest directions when you make your reservation. Coffee and cookies will be provided.

Roger Rea, member of both the OEA-Retired organization and the OEA Retirement Committee, will again lead the ses-
sion, and will present information on:

e How to estimate your retirement benefits

e  Which of the six payment options might be best for you
e  What are the buy-in and buy-back provisions

e Key items to remember as you prepare for retirement

e Health insurance after you retire

o The benefits of belonging to the Retired organizations

Mark your calendar now for December 2™, and plan to attend this important informational session. The more you know
about your retirement benefits, the better prepared you will be when you actually do decide to retire. Please call Lorrie at
the OEA (346-0400) to reserve a place at the workshop. Bring a friend, bring your spouse, and take advantage of this op-
portunity to prepare wisely for your retirement.

Negotiations FAQ'’s:

Everyone’s situation is different but we have to accept that when we have collective bargaining.
Does the OEA take a stance on the package presented?

The OEA accepts the tentative agreement and presents the terms of the tentative agreement (contract language and sala-
ries) to the members. The chief negotiator presents the package to the members. Both the OEA and the District negotia-
tion teams are neutral in their presentations to the OEA membership and the general public prior to contract ratification.
The OEA Board supports the efforts of the team and supports members who have questions by advising them to contact
the chief negotiator or president. The OEA president is the spokesperson for the public and media. The parameters for
public discussion of the tentative agreement must be agreed to by both the OEA and the district teams and remain neutral.

How does the OEA disseminate negotiation information?

After each session, the chief negotiator sends the terms agreed upon to the president for publication. The article is proofed
and then printed on pink paper. Copies are bundled per building and addressed to each building’s AR Captain. (That has
been the norm in the past.) As of November 4", the negotiations team agreed to disseminate the Negotiation Updates to
the members online via a posting in the OEA Conference folder in OPS First Class to keep members informed in a more
efficient and expedient manner, to save members the cost of printing, and to save AR captains

Continued on page 2...
time in distribution of the Negotiation Updates.

DOREEN JANKOVICH, PRESIDENT, DOREEN.JANKOVICH@NSEA.ORG OMAHA EDUCATION ASSOCIATION PHONE: (402) 346-0400
ELLEN YATES, UNISERV DIRECTOR, ELLEN. YATES@NSEA.ORG 4202 S 57 ST FAX: (402) 346-8410
TIM KRAPP, UNISERV DIRECTOR, 7TIMOTHY.KRAPP@NSEA.ORG OMAHA, NE 68117 WEBSITE: WWW. OMAHAOEA.ORG



Negotiations FAQ’s continued..

What are the responsibilities of the Association Representatives in regards to the dissemination of negotiation
information?

Each building AR Captain is responsible to ensure the Negotiation Update is available to each member. If a member is
unable to enter the OEA icon to receive the information, the AR captain is to notify the OEA. The OEA will then take
measures to add a missing member’s name. The AR captain is not obliged to post a copy for non-members. Some non-
members may pressure AR’s to give them information; AR’s need to remind them that once the contract is ratified, the
district will notify them of the salary or contract changes. The AR captain and AR representatives may answer basic
questions, but shouldn’t tell a member how to vote one way or the other. If the questions from members are more com-
plicated or are general concerns, the AR may advise the member to contact the chief negotiator or the president.

Has the OEA sent out any message to vote down the contract?

No, they have not. OEA leadership believes that the OEA negotiation team reaches a tentative agreement only after the
team has worked many hours, conducted many negotiation sessions with the district, and has scrutinized the impact of
all aspects of a tentative agreement. It is vital to the integrity of the election process for OEA to present the tentative

agreement, positively, fairly and with enough information for a member to make their own decision.

Do the members have the right to vote down the tentative agreement? Yes, they do.
Have the members voted down tentative agreements before? Yes, they have.

What percentage of the members voted for the contract?

Of the 2,626 total OEA members --1,996 members voted...1,188 voted against the contract. There were 630 who did
not vote, and 9 invalid ballots. Forty-five percent of the members did not approve the contract.

Why did members choose not to vote?

It is unclear as to the reasons why some members choose not to cast a ballot in any election. Whether to vote or not is
an individual decision on the part of each and every member.

Are there risks to voting down a contract?
There can be risks, depending on many factors: political climate, time and budget constraints.
Can we lose more this next time around? We can gain or lose more, depending on many factors.

When the contract is tentatively agreed upon by the negotiations team, and the salary and package information
goes to the membership for a vote, how will that happen?

All Negotiation Updates are being put online under the OEA Members icon on First Class. At the November 10th AR
Assembly a motion was passed to continue with paper ballots. When a tentative agreement is ready to be presented to
the members, the OEA will do the following: Post the information online in the OEA members icon on the desktop of
First Class. We will have hearings for members to attend to ask questions. We will then send ballots to each school with
a registry for members to sign. Members will have privacy in voting, and must sign the register. Ballots are kept in a
sealed container. Ballots will be returned by the AR Captain by 5PM on the date set.

Does the Association have permission to use First Class for OEA Business?
Yes, in a meeting with the district, the president asked for clarification and permission to use First Class for the Negotia-

tion Update, to survey members, and to ratify the contract via electronic ballot. OEA leadership, has permission to use
First Class for those purposes.

Continued on page 3...



Negotiations FAQ’S continued...

If the contract is not ratified again, what will happen next?

We will do a deeper survey via survey monkey seeking greater details of membership needs. We will promote partici-
pation in the survey to get a broader level of views of concerns. After analysis of the survey results and strategies in
place, dates will be agreed upon for future sessions to meet with the district. The process begins all over again.

Is the CIR a good option?

Using the CIR does not happen automatically. A vote by the bargaining unit must take place first. The CIR has been
reported to provide some relief in contractual language issues, some changes to gains, and some losses. The CIR relies
on comparability studies in making its decisions. Some reports indicate that we could lose options that we now have in
the contract like — elementary plan time, and long service increments.

Checkout the CIR link to learn more: http://www.ncir.ne.gov/, or contact the nsea.org website.

If the majority of the members vote in favor of the contract and it passes, how soon will I see my salary change?

Depending on when we settle, you may see an increase in December. You may see a retro check near the end of Janu-
ary—again depending on when we settle.

How does retro pay wor k?

Retroactive pay, is back-pay from August through whichever month we settle. It is usually a separate check that will
follow the adjusted paycheck.

Be assured that the negotiations team is working hard

to address the concerns of me mber s

Your phone calls, notes and e-mails of support

and confidence of the negotiati on
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A drawing was held of all new members who joined during the recent membership campaign.
Prizes of gift certificates to area Education stores are being awarded to the following lucky winners:

Renae Hild, Catlin Brandy Williams, Wilson
Ann Upp, Miller Park Kristen Fitzpatrick, Lothrup
Anne King, Belvedere Kimberly Hansen, Belvedere
Margaret Wurtz, Benson West Rebecca Lowther, Hale

Felecia Newman, Fontenelle Mary Trenaerry, McMillan
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Open a First Nebraska Educators checking account d
$20 to the MER-C Committee. This provides Members of the Omaha Education Association with assis-
tance when they need it most.

I n addition, from November to April, wedll donat e
when you meet all of the following criteria:

Mai ntain an open Checking Account

Make at | east 5 purchases with your debit «ce
Receive direct deposit of your entire payche
Su b s c rStatereents o e

We 0 | | donate up t

Log onto www.1lstne -cu.org to learn how you can make a difference today!
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Groups
Raising achievement and closing the gaps for ALL students. Credit Union

“Where Wembers Atusags Come Forat!"™

* Money will be deposited to a MER-C savings account at the end of each month. A monthly email will be sent notifying qualifying

members of their contribution. New checking promo ends 10/31/09. Monthly incentives end 4/30/10.
Federally insured by NCUA.

Snow Days:

As colder weather arrives we want
to remind you of the OPS Inclement
Weather Procedure. Media will
begin carrying the announcement of
any closing of the Omaha Public
Schools at or before 6:00 am. The
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Education Association.
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Superintendent will make the deci-
sion in advance of this time after
evaluating all information on
weather, street and safety condi-
tions. Only closing announcements will be made. If no closing announcement is
made, schools will be open and classes will be in session.

A closing announcement will contain specific instructions for school staff. All
staff will report for duty as usual unless the announcement contains the instruction
for only designated persons to report. Please consult the Inclement Weather Pro-
cedure policy at your school for further information.

A reminder about scheduled OEA meetings is in order:

If Omaha Public Schools announces that schools will not open for students and
staff, or if schools are dismissed early due to inclement weather, any OEA meet-
ings scheduled for that day will be postponed. If schools are closed and staff do
not have to report, the OEA office will be closed.


http://www.omahaoea.org/

