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Staying Healthy Through the Holidays

In the midst of holiday fun and preparations, remember
to eat and sleep well. Being well-nourished and rested
will allow you to enjoy your holiday activities. Shopping
trips to crowded stores and holiday gatherings will in-
crease your exposure to viruses. Frequent hand washing
can help minimize your risk.

Here are few more tips to help keep you healthy
through this holiday season:

e Exercise, even if it's less than usual. Just taking a
walk can do a lot for your mental and physical
health.

e Place a priority on sleep. Everything is more
manageable when you are rested. Adults require
seven to nine hours of sleep per night in order to
function optimally during the day. Plan for
"winding-down" time of at least 30 minutes be-
fore you go to bed. You'll fall asleep sooner, and
sleep more soundly.

e Though the holidays are a time for traditions,
don't try to do it all. Simplifying your holiday will
reduce your stress. Rely on family to help with
preparations.

e When it comes to holiday parties, try these
strategies:
Snack before you go; don't skip meals to
compensate for a party; eat slowly and sa-
vor the flavor.

And most of all...Enjoy the Holidays!

Omaha Public Schools - 2009 SEASONAL Flu Shot
Schedule

Contact Person: Ann or Marie

Telephone: 593-1711

FRIDAY, DECEMBER 4, 2009
TAC - BOARD ROOM

3215 Cuming Street

7:00 A.M. - 9:00 A.M.

TUESDAY, DECEMBER 8, 2009
MONROE MIDDLE SCHOOL - LIBRARY
5105 Bedford Avenue

3:30 - 5:30

WEDNESDAY, DECEMBER 9, 2009
BRYAN HIGH SCHOOL - ROOM 106
4700 Giles Road

3:30 - 5:30

$25.00 per person. Make Checks payable to:
Visiting Nurses Association.

Employees and family members -

minimum age 13 years.

You do not have to pre-register for the
clinics.

OEA Retirement Benefits Workshop - December 2nd

4:15 p.m. - OEA Office - 4202 S. 57th Street
Please call Lorrie at the OEA (346-0400) to reserve a place at the workshop.

PHONE: (402) 346-0400
FAX: (402) 346-8410
WEBSITE: WWW. OMAHAOEA.ORG
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Information about the
Commiission of Industrial Relations (CIR)

Nebraska has created in the statutes a bargaining dispute
resolution process for
purpose in establishing the Commission of Industrial
Relations (CIR) was to provide a legal and civil process
in which employees or employers could resolve issues
such as impasse regarding wages and total compensa-
tion, representation determination, and/or prohibited
practices, commonly called unfair labor practices.

To resolve a wage dispute which may occur during ne-
gotiations, the CIR bases its final decision on the total
compensation being received by employees. The goal of

a wage dispute case is to determine overall compensa-

ti on as de tdnmpasable tathe piewlent g
wage rates and conditions of employment maintained
for the same or similar work of workers exhibiting like
or similar skills under the same or similar working con-
ditions. o

Two key objective factors used by the CIR to calculate
the comparable wages and conditions of employment are
geographic proximity and size of other school districts
as measured by the total enrolled students. School dis-
tricts which are one-half the size and school districts
which are twice as large as the school which is seeking
CIR assistance can be called the array of schools. The
comparison of the total compensation components is
what the CIR uses to determine what is comparable.

Determining the array of schools for a school the size of
Omaha would require more time as the CIR prefers the
array needs to be balanced T providing both larger and
smaller schools. One issue causing the increase in time
for an Omaha wage determination case would be in ob-
taining accurate and complete information from schools
which are out-of T state.

In order for a party involved in CIR legal proceedings to
be successful at establishing an array which is accepted
by the CIR judges, the array has to be honestly and logi-
cally supported. The other party also involved in the
CIR case also has the right to propose and argue for their
array. Determination of the array is critical to the suc-
cess of the case.

NSEA has been very successful in its use of the CIR to
help | ocal associations.
result of strategic decisions to determine which cases

will advance to the CIR with their support. The wis-

because it is possible for the entire contract to be consid-
ered once a wage case is filed in the CIR.

Another key component of helping a local association
achieve success requires the local association to assume
significant responsi bil
ment. The local needs to have done a comparability
study that is based on the standards set by the CIR, pro-
vide a lengthy report as to the actual negotiations which
have occurred, and send a letter indicating why the local
association is requesting assistance from NSEA. NSEA
falso requires the local association to attend a presenta-
tion about the potential risks and rewards of pursuing a
CIR case. The bottom line: The preparation of a case
for the CIR takes significant time!

Mar k McGuire, NSEAOGs at
ages the CIR wage cases was consulted about the infor-
mation being shared with OEA Association Representa-
tives. McGuire estimated that preparing to file the pe-
tition would probably t
school size.

Mar k c a Eack @R casdis a diffferent entity.
The local needs to remember the CIR is the last resort.
Filing in the CIR for a wage determination case is a
chall enge due to the ri

ANVSEA and I are willing to assist OEA once it is deter-
mined an impasse has been reached. Each decision
about how to handle an impasse is unique due to each
|l ocal 6s situation. N o
without a | ot of prepar

Information about the CIR can be found on the
NSEA website: www.nsea.org. Members will
need to login using their member number. NSEA
member numbers are above the name in the address
on the Voice or on the NSEA Access Card. If after
reviewing the material on the NSEA website, an
OEA member still has questions, they may contact
Ellen Yates, OEA/NSEA UniServ Director. Ellen
may be reached at 402-346-0400 or at
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After the Vot eé
Making Sure Every Vote Counts

By OEA Governance Co-Chair Phyllis Christiansen

The OEA governance committee counts all ballots. The first step of the balloting process is to justify the num-
ber of ballots against the numbers of signatures for each school. If we have more ballots than signatures, the
extra ballots are deemed invalid. These ballots are placed face down and chosen randomly. At the end of the
entire counting, the invalid ballots originally removed because of the lack of signatures may be returned to the
final count if the total number of signatures is greater than the total number of returned ballots.

tallying the votes. The votes are counted and then handed off to another committee mem-

@ ber for a recount. If the totals do not agree the ballots are recounted. Some elections are so
= close the governance committee have had to count up to 4x's to make absolutely sure of

I our numbers. When we are in agreement about the results we fill out a form verifying the

ballots cast and invalids. The results are reported via email to members. The ballots are

kept at the OEA in case someone wants to challenge the outcome. This usually occurs

when members are running for an elected office and the vote is very close.

ﬁ The committee then begins the process of sorting the ballots into FOR and AGAINST and

Val Rauso, member and teacher at Joslyn Elementary had the opportunity to observe the balloting process
procedures at the last election. When asked what she thought of the balloting process, Val responded, "The
team did a very thorough job of sorting and counting the ballots." The governance committee members are
focused and diligent toward the accuracy of the count.

Celebrate Your Colleagues!

Character is doing what is right when nobody is looking. --J.C. Watts

Every day educators across the OPS school system go to schools across the city and work to the best of their ability
with the students given them and the materials available. When supplies aren't readily available, educators buy them.
When children come to school hungry, educators find snacks to feed them, split their lunch with them or even buy
their lunches. Every day educators find solutions to daily problems on their own without any attention called to it.

For those reasons and so many more, [ am proud to call myself an educator who
makes a difference in the lives of children. I am grateful for the opportunity of
being able to publicly call attention to those quiet acts of kindness. I know of art
teachers who have taken students during their lunch times to give them extra
attention to brighten their outlook on life, or a chance to catch up on projects.
I've seen countless coaches find ways to get students needed uniforms and sup-
plies, and music teachers who have turned reticent children into extraordinary
performers.

Educators share more than one can imagine, or put a price on. Let's take the
time to thank each other, and celebrate the special support we give one another today. I'd like to challenge you to
celebrate the quiet works of a colleague by sending a paragraph or two, of what someone has done to benefit students
or other staff. No names need to be given, just a grade level/content area and school. Articles will be featured in fu-
ture Tip-Offs.

Send articles to doreen.jankovich@nsea.org
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Log onto www.1stne -cu.org to learn

£ OEA

} and closing the gaps for ALL student

* Money will be deposited to a MER-C savings account at the end of each month. A monthly email will be sent notifying qualifying

members of their contribution. Monthly incentives end 4/30/10.

OEA Tip-Off

The OEA Tip-Off is a bi-monthly publi-
cation printed for members of the Omaha
Education Association.

Sue Perkins, Communications Specialist
Sue.perkins@nsea.org

Direct Inquiries to:
Doreen Jankovich
doreen.jankovich@nsea.org
402-346-0400

Eddie Ventura, Information Coordinator
edward.ventura@ops.org

Visit us on the web
at:www.omahaoea.org
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Federally insured by NCUA.
WHAT:
The HCR Concert (Health Care Rocks)
WHEN:
Friday, December 18. Doors open @ 7 p.m.
WHERE:
The Slowdown, 729 N. 114 St.
Omaha, NE 68102
WHO:
Jes Winter Band,
Rhythm Collective,
Chris Saub Trio
WHO ELSE:
Meet and greet with Tom White, as well as
other local and national speakers.
WHY:
Because itds timelJto
health-c ar e r ef or m. Bqcau
promote affordable, fair, and efficient
health care.
BECAUSE | T6S Yl ME
If you would like further information, con-
sider attending our Issue Education Semi-
12 18 ()9 nar at 6 p.m. at The Slowdown, on De-
cember 18 before the concert begins.
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